 [image: image1.png]



	Role profile
 

	ROLE TITLE:  Specialist Substance Misuse Worker

	REPORTS TO: Head of Operations & Quality


	TEAM: Partners in Change – Brighton & Hove City Council

	SALARY £40, 092 FTE (FT is 37.5 hours/week)


	CONTRACT TERM: Permanent
	HOURS: 4-5 days per week (30-37.5 hours)


	Summary of role:

The Specialist Substance Misuse Workers work in the Partners in Change team, a project within Brighton & Hove Council’s Children’s Services.  The project is a result of a collaboration between Children’s Social Services, Mental Health Services and Oasis Project, with the following aims:

· Support multi-disciplinary assessment and intervention for children in need as soon as they enter the social care system

· Improve the quality and timeliness of assessments with families

· Develop social workers’ skills, empowering them to facilitate behaviour change by parents

You’ll be employed by Oasis Project, a trauma-informed, accredited and CQC-registered organization giving hope to people affected by drugs and alcohol.  You’ll travel across Brighton & Hove providing specialist substance misuse input to parents and social workers, driving good practice and identifying and facilitating appropriate treatment and support to improve outcomes for children and families experiencing parental substance use.
The post-holder will have previous, proven experience of working with families going through substance misuse and strong knowledge of safeguarding best practice for both adults and children.



Key tasks
	· Offer reflective formulations and interventions to parents using substances and social workers, using a social model supporting relationship-based and anti-racist practice to improve outcomes for children and families.
· Reduce health inequalities for families through early interventions with parents and pre-treatment work; support social workers with contributions towards assessments and safeguarding processes.
· Review treatment and recovery plans, liaising with treatment service to optimise effective treatment; consult on, make recommendations and follow-up on hair strand testing and other methods.

· Conduct outreach to substance use services, building relationships with multi-agency teams and service users, working towards a closer collaboration between substance misuse and mental health services
· Work in a creative and collaborative way with colleagues and external organisations/agencies to challenge perspectives and achieve systems and services improvements.


	

	


	PERSON SPECIFICATION 
	Essential / Desirable 

	QUALIFICATIONS / TRAINING

	Social Work Qualification, Nursing Registration (RMN, RGN), AND/OR at least 2 years’ experience of working within a substance use organisation
	Essential

	EXPERIENCE

	Experience of working in a multi-disciplinary team and participating in multi-agency relationship building and working
	Essential

	Knowledge of working with substance misuse treatment and recovery, local systems/pathways, and partner agencies. 
	Essential

	Experience of working with families
	Essential

	Experience of delivering training and coaching and facilitating groups
	Desirable

	Experience of working in a trauma-informed way
	Desirable

	KNOWLEDGE and SKILLS

	Strong knowledge of safeguarding children and vulnerable adults legislation and processes
	Essential

	Ability to engage and motivate people to bring about change
	Essential

	Knowledge of harm reduction principles and practices
	Essential

	Ability to communicate verbally and in writing with a variety of stakeholders, including writing reports for court
	Essential

	Accurate record-keeping skills and attention to detail
	Essential

	Good IT skills and confident using MS office (including Word, Excel and Outlook), and ability to learn appropriate software and databases
	Essential

	Skilled at working successfully alongside others, showing proactive engagement, support for others, collaboration and openness
	Essential

	Skilled at using creativity and innovation to solve problems and able to make critical decisions in a timely and considered manner
	Essential

	Aware of best practice around confidentiality procedures and show clear understanding of data protection guidelines
	Essential

	VALUES and ATTITUDES

	Possess a resilient attitude and work in a way that is reflective, adaptable and non-judgmental, adhering to professional boundaries at all times
	Essential

	Demonstrates an ongoing openness to learning
	Essential

	Strong commitment to equal opportunities and diversity
	Essential


The post is subject to the satisfactory completion of a Disclosure and Barring Service (DBS) check at an enhanced level.  This job description accurately reflects the present position; it may be reviewed and amended but only after a proper period of consultation.
